
JOB POSTING 

 

Application period closes: May 15th, 2023 at 5PM 

 

Department: Lewistown Fire Department 

 

Position Title:  Firefighter / NREMT 

 

Wages:  Starting wage will be $22.63 per hour with City benefits.  Wages, hours and 

assigned shifts are in accordance with collective bargaining agreement. 

 

Minimum Qualifications: High School diploma or its equivalent; certified as a 

NREMT-B; possess a valid driver’s license; and be able to obtain endorsement to operate 

all fire department apparatus within six months of hire; must meet all requirements of the 

current job description; must reside within city limits of Lewistown within 60 days of 

date of hire.  

 

Principal Duties:  Under general supervision, responds to alarms and other emergency 

calls to protect life and property; performs fire suppression, EMS, rescue, and other 

emergency services as directed; drives and operates fire apparatus and equipment; 

participates in fire prevention programs to include inspections, station, equipment, and 

apparatus maintenance; training activities and other duties as assigned. 

 

Required Skills / Abilities: Shall meet statutory requirements of the position; must be 

physically capable of performing strenuous physical activity in hazardous environments; 

must possess knowledge and skills of firefighting, rescue, emergency medical service, 

firefighting equipment, and apparatus; ability to follow orders. 

 

Selection Process:  background check, written examination, physical agility course, oral 

interview, and physical examination. 

 

Applicants must submit a letter of interest (to include an explanation on how you meet 

the posted minimum qualifications), city application and current resume, to the 

Lewistown City Office, 305 W. Watson, Lewistown MT 59457, attention Human 

Resources no later than 5:00 p.m. May 15th, 2023. 

 

An application and job description for this position is available at the local Job Service 

and www.cityoflewistown.com 

 

The City of Lewistown reserves the right to re-advertise this position if it is deemed,  

that there are not enough qualified applicants to select from. 

 

 

 


